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CURRICULUM  VITAE 

SECTION  A.  GENERAL INFORMATION:    

Name:     OHIORENOYA John Omogeafe 

Date and Place of Birth:              1stJanuary, 1955 and Ake 

            Marital Status:    Married 

Number of Children:   Three; 

Ages of Children:                               39, 36 & 33 Years 

Nationality:      Nigerian 

Permanent Home Address:               No.1 Dr. John Ohiorenoya Street, 

Off   Nosa  Edugie Street, Ugbor Village, Benin 

City,    Edo State. 

 

Current Postal Address:             Benson Idahosa University, 

                                                         P.M.B. 1100, Benin City. 

      Present Position:                        Professor 

Department:                                    Business Administration 

SECTION B: QUALIFICATIONS  

1  Academic Qualifications: 

  a      Degrees(with dates and granting Bodies) 

  i      Bachelor of .Science (B.Sc.). Business Administration, University of Benin, 

        Benin City, (1980)  

ii     Master of Business Administration (MBA), University of Benin, Benin City, 

        (1984) 

           iii    Doctor Of Philosophy (Ph.D) Business Administration, University of Benin,  

                   Benin City, (2013) 

  

b    Professional Qualifications(with dates and granting bodies) 

i    Certificate in Computer Application Lynkel Limited, Lagos (1993) 

           ii.    Member, Nigerian Institute of Management, Lagos,( 2003) 

     iii     Markets and Management in Europe Certificate Catholic University, Ingolstadt,  

           Germany (2009)  

 

 Period of Full Time Teaching in. Benson Idahosa University Benin City: 

 Lecturer II (2002-2003), Lecturer I (2003-2010), Senior Lecturer (2010-2014) Associate 

Professor (2014-2017) and (Professor 2017-date) 

  c. Subjects/Courses Taught: Project Management, Quantitative Analysis, Principles of 

Management, Production Management, Organization Behaviour, and Production 
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Management, and Operations Management, Strategic management at both undergraduate 

and graduate levels. 

d. Postgraduate Students’ Supervision: 30 MBA Projects, 15 M.Sc dissertations & 7 

Postgraduate Diploma Projects 

-  

3   Conferences Attended 

(i) Investment Opportunities, Cooperative Financing and Export of Agricultural 

Produce, Starpearl Consult, Lagos, September (2013) 

4a. Academic Publications/Creative Works 

(i) Ohiorenoya, J.O. (2000). “Management revolution: A panacea for Nigeria’s 

industrial growth and development”. Management in Nigeria, January-June, 36  

 (1&2), 21-27. 

(ii) Ohiorenoya, J.O (2002). Conceptual framework and functions of management. 

                         BIU Journal of Social and Management Sciences, June, 1(1), 100-115 

(iii) Ohiorenoya, J.O. & Agbonifoh, B.A. (2004). The competitiveness of Nigerian 

indigenous businesses in a globalised environment. BIU Journal of Social and 

Management Sciences, June, 2 (1), 79-90. 

(iv) Ohiorenoya, J.O. (2005). Planning in management and the human factor. 

BIUDISCOURSE: A Multi-disciplinary Journal of Faculty of Arts & Education, 

BIU, 1(1), 125-143. 

(v) Ohiorenoya, J.O. (2010). Knowledge management and performance in a private 

corporate organization: a case study of Benson Idahosa University. West African 

Social and Management Sciences Review (WASMSR), January, 1(1), 31-48. 

(vi) Ohiorenoya, J.O. (2011). Organizational culture: concepts, principles and 

theories. Trend Journal of Management and Social Science, April-June, 4(2), 85-

97. 

(vii) Ohiorenoya, J.O. (2011).Emotional intelligence: its applications to Nigerian 

organizations. BIUDISCOURSE: Journal of Arts & Education, December, 2(3), 

155-172. 

(viii) Ohiorenoya, J.O. (2012).  Job satisfaction and work attitudes: A review of the 

Nigerian and general literature. Trend journal of Management and Social 

Science, 5 (1), 76-87. 

(ix) Ohiorenoya, J. & Ohiorenoya, S. (2013). Toward effective management of post 

primary education in Edo State: The application of Ghiseli personality inventory. 
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Journal of International Scientific Publication: Economy & Business, 7(3), 249-

255.  

(x) Obadan, J.A. & Ohiorenoya, J.O. (2013). Succession planning in small business 

enterprises in Edo State of Nigeria. European Scientific Journal, November, 

9(31), 64-76.  

(xi) Mbaegbu D.G.E. & Ohiorenoya, J.O. (2014). Employment generation in real 

terms: An imperative for sustainable development and poverty reduction in 

Nigeria. International Journal of Advanced Studies in Economics and Public 

Sector Management, January, 2(1), 17-26. (Foreign)  

(xii) Ohiorenoya, J.O. & Obadan, J.A. (2014). Knowledge sharing in small and 

medium scale businesses in Benin City, Edo State. European Scientific Journal, 

January, 10(1), 435-445.  

(xiii) Ohiorenoya, J.O. & Eboreime, .O.F. (2014). Knowledge management practices 

and performance in Nigerian universities. European Scientific Journal, June, 

10(16), 400-416.  

(xiv) Ohiorenoya, J.O. & Eboreime, .O.F. (2014). Organization culture types and 

performance in Nigerian universities. European Journal of Business and 

Management, 6(18), 80-88. 

(xv) Eboreime O.F. & Ohiorenoya, J.O. (2014). Change and development in Nigerian 

business organization. IJLTEMAS,  III (VII), 1-9 www.ijltemas.in  

(xvi) Eboreime O.F. & Ohiorenoya, J.O. (2014). Relationship Marketing by Business 

Enterprises: the Myths and Realities of its Application in Nigeria. West African 

Social and Management Sciences Review, May 5(1):29-44 

(xvii) Iyamah, Felicia & Ohiorenoya J.O. (2015).  Knowledge sharing and 

performance in the oil and gas industry. Journal of Information & Knowledge 

Management , March 5(3):82-90 

(xviii)   Ohiorenoya, John O. (2015). Cartelization of automobile electrical businesses: 

A veritable tool for Nigeria’s economic transformation. International Journal of 

Economics, Commerce and Management 1(3):1-9 

(xix) Ohiorenoya and Uwadiae S (2016). Contract staffing and employee engagement 

in the oil and gas industry in Nigeria (A case study Of Shell Petroleum 

Development Company (SPDC) West, Nigeria). International Journal of 

Business and Social Sciences 7(10) :1-11 
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(xx) Oyor G. & Ohiorenoya, J.O. (2017). Entrepreneurial intention among final year 

management science students in selected universities. Federal University Otuoke 

Journal of Management Sciences 1(1): 100-112 

(xxi) Ohiorenoya, J.O. & Obarisiagbon I. (2017). Effectiveness of Organisational 

culture in telecommunications industry. SAU Journal of Management and Social 

Sciences 2( 1&2) May& December: 30-49. 

(xxii)  Gbandi E.C. & Ohiorenoya, J.O.(2017). Building effective trust interest and 

customer loyalty to banking services in Nigeria. SAU Journal of Management 

and Social Sciences 2 (1&2) May& December: 50-65. 

(xxiii)   Oyor G. & Ohiorenoya, J.O. (2017). Effects of entrepreneurship education on 

entrepreneurial intention among final year management sciences students in 

the universities in Edo State. Journal of Global Economics, Management 

and Business Research 9(3): 122-134 

(xxiv)   Erah Omoefe Emanuel & Ohiorenoya, J.O. (2017). Influence of psychological 

factors on virtual airtime adoption in Benin City. Journal of Global 

Economics, Management and Business Research 9(4):146-158 

(xxv)  John Ohiorenoya & Ebiere Anthonia Akpofure (2018) Employee benefits and 

performance in the  University of Benin Teaching Hospital Federal University 

Otuoke Journal of Management Sciences 2(2): 64-69 

(xxvi)    Ohiorenoya J. O. & Evans Osarumwen Eguavoen (2019). Influence of 

Organizational justice on employee engagement in tertiary institutions in Edo 

State, Nigeria 15(8), 56. 

(xxvii) Amissah George & Ohiorenoya John O.(2019) The nexus of corruption 

and national development in the Nigerian State Federal University Otuoke  

Journal of Management Sciences 3(1): 1-19 

 5  ADMINISTRATIVE EXPERIENCE: 

Benson Idahosa University, Benin City 

(i). Member, Seminar/Lectures and Publication Committee (2003). 

(ii). Hall Warden (2003). 

(iii). Member, Senate Committee on Research and Publication (2003). 

iv.. Member/Secretary, Committee on Part-time Programme Fees and Allied Matters (2003). 

v. Chairman, Faculty Orientation Committee (2003). 

vi. Member, Faculty Representative Research and Publication Committee (2003). 
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vii. Member, Committee on Review of Draft Strategic Plan (2003). 

viii .Member, Committee to Streamline Relationship and Activities of Arms of the  

      University Dealing with Hostel and Students Problems (2003). 

 ix. Member, Faculty Examination Committee (2003). 

 x. Chairman, Faculty Consultancy Committee (2003). 

 xi. Member Curriculum Review Committee (2004). 

xii. Faculty Representative BIU Consultancy Integrated Services Management 

      Committee (2004). 

xiii. Chairman, Faculty Committee on Examination Malpractices (2004). 

xiv. Member, Programmes and Lectures Sub-Committee (2004). 

xv. Admissions Screening and Invigilation Panel (2004). 

 xvi. Examination Officer (2004-2005, 2009-2010).  

  xvii. Coordinator, Admissions screening and Invigilation Panel (2004/2005). 

 xviii. Head of Department, Business Administration July-October (2005). 

 xix. Member, Faculty Committee on Poise Affiliation (2006). 

 xx. .Member, Committee on Campus Environmental Cleaning (2006). 

 xxi. Member, Committee on HIV/AIDS Project (2006). 

 xxii. Chairman Faculty Time table Committee (2006-2011). 

 xxiii .Member/Secretary, Faculty Committee on Graduate Programmes (2007). 

xxiv. Member, Committee on Allegation of Extortion by Security Operatives  

        (2008). 

xxv. Business/ Marketing Manager, West African Social and Management Sciences Review   

        (WASMSR) (2009- Date).  

xxvi. Head, Department of Business Administration, Benson Idahosa University, Benin   

         City (2012-2014 & 2015 –Date) 

xxvii Member, University Admissions Board, Benson Idahosa University, Benin City 

         (2011 to-Date) 

xxviii. Official Member, Benson Idahosa University Staff Multi-Purpose Co-operative 

           Society Limited, Benin City (2013-to 2018) 

xxix   Member,  Inaugural Lecture Committee (2018-2019) 

xxx Member, Entrepreneurship Development Committee (2019)  

Community Relations 

i. Chairman, Building Committee, Christian Pentecostal Mission, Benin City. 

    (1989-1992). 
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ii Secretary, Ojokoro Landlord’s Association, Lagos (2000-2002). 

iii. Sunday School Teacher, Mountain of Fire & Miracle Ministry, Lagos 

    (2000-2002). 

iv.Coordinator, Counseling Group, Mountain of Fire & Miracle Ministry, 

    Lagos (2000-2002). 

v. Financial secretary, Men’s Fellowship, Mountain of Fire & Miracle Ministry, 

    Benin City (2009-2013). 

vi. Treasurer, Nosa  Edugie Avenue and Its Environs Landlord’s Association, Ugbor, 

     Benin City.( 2013- Date) 

Vii Financial Secretary, Police Community Relations Committee (PCRC), Ugbor, Benin City 

(2014-date) 

 

NAMES AND ADDRESSES OF REFEREES 

(1) PROF. PETER ERIKI 

  Department of Banking and Finance, 

  University of Benin, 

  Benin City. 

(2) PROF O.F. EBOREIME 

  Department of Business Admin  

  Benson Idahosa University, 

  Benin City. 

(3) PROF. A. O.  ORONSAYE 

  Department of Political Science and Public Administration, 

  Benson Idahosa University, 

  Benin City. 

 

 


